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ETHNIC SPOTLIGHT 

IN THIS ISSUE: 

ñLetôs honor and celebrate the achieve-

ments of Hispanic-Americans in the Unit-

ed States during the celebration of the                 

National Hispanic Heritage Month                                               

September 15th-October 15th, 2020 

-ODEO- 

5ƛŘ ȅƻǳ ƪƴƻǿ ǘƘŜ ¦Φ{Φ IƛǎǇŀƴƛŎ ǇƻǇǳƭŀǝƻƴ                  
ǎǳǊǇŀǎǎŜŘ сл Ƴƛƭƭƛƻƴ ƛƴ нлмфΚ 

 

The U.S. Hispanic population reached a record 
60.6 million in 2019, up 930,000 over the            

previous year and up from 50.7 million in 2010,            
according to newly released U.S. Census           

Bureau population estimates. 
 

!ǎ ŀ ǊŜǎǳƭǘΣ ǇŜƻǇƭŜ ƻŦ IƛǎǇŀƴƛŎ ƻǊƛƎƛƴ ŀǊŜ ǘƘŜ          
ƴŀǝƻƴΩǎ ƭŀǊƎŜǎǘ  ŜǘƘƴƛŎ ƻǊ ǊŀŎƛŀƭ ƳƛƴƻǊƛǘȅΦ IƛǎǇŀƴƛŎǎ 
ŎƻƴǎǝǘǳǘŜŘ муΦр҈ ƻŦ ǘƘŜ ƴŀǝƻƴΩǎ ǘƻǘŀƭ ǇƻǇǳƭŀǝƻƴΦ 

{ƻǳǊŎŜΥ ¦Φ{Φ /Ŝƴǎǳǎ 

https://www.census.gov/newsroom/press-releases/2020/65-older-population-grows.html


 

What is the Rhode Island State Equal Opportunity Office?                                                           

By Vilma D. Peguero, J.D., Acting EEO Administrator  

 

  

 

 

 

 

The State Equal Opportunity Office is charged with providing training and technical assistance 

requested by any company doing business in Rhode Island and to all State departments as is 

necessary to comply with the intent of Rhode Island General Law 28-5.1-2. The State Equal Op-

portunity Office is also charged with issuing any guidelines, directives or instructions necessary 

to effectuate its responsibilities under state law, and to investigate possible discrimination, hold 

hearings and direct corrective action to said discrimination.   

Mission                                                                                                                                                      

The mission of the State Equal Opportunity Of-

fice is to ensure equal opportunity compliance 

for all units of Rhode Island State government, 

as set forth by federal agencies and Rhode Is-

land General Laws, and to ensure non-

discrimination and equal opportunity in all as-

pects of State government, including, but not 

limited to, employment, procurement and policy 

relative to state programs, services and activi-

ties.   

 

Regulations                                                                                                                                                   

Please click on the link below to see a list of Statutes for Equal Opportunity and Affirmative Action 

in the Rhode Island General Law: Chapter 28-5.1 - Equal Opportunity and Affirmative Action.  

Click here. 

 

To learn more about the Equal Opportunity Office, contact Vilma D. Peguero, J.D., Acting EEO                              

Administrator at vilma.peguero@doa.ri.gov or όплмύ ннн-мпрнΦ   

 

http://webserver.rilin.state.ri.us/Statutes/TITLE28/28-5.1/INDEX.HTM


 

                                                                                                                             

ODEO Promotes Diversity, Equity and Inclusion                                                                                

 

 

 

 

 

 

 

 

The Office of Diversity, Equity and Opportunity (ODEO) is a division within the Department of 

Administration (DOA) that was created in the summer of 2014 as a result of the Stateôs im-

plementation of Executive Order 13-05, entitled: Promotion of Diversity, Equal Opportunity 

and Minority Business Enterprises in Rhode Island. In 2016, Rhode Island General Law 42-

11-2.7 was passed to formally create ODEO as a division within DOA.    

This executive order required the Director of DOA to review all divisions and offices within 

DOA that are charged with facilitating equal opportunity employment and Minority-and Wom-

en-Owned Business Enterprises, including, but not limited to, the Division of Human Re-

sources, the State Equal Opportunity Office, the Human Resources Outreach & Diversity Of-

fice, the Division of Purchases, and the Minority Business Enterprise Compliance Office

(MBECO), and make recommendations to the Governor to improve collaboration between 

these offices and all executive departments to ensure these programs are more effective.    

ODEO oversees operations within the State Equal Opportunity Office, the Human  Re-

sources Outreach & Diversity Office, MEBCO and the Supplier Diversity Office. 

ñWe are committed to being the team that shifts            

the culture toward greater diversity, equity and            

inclusion in Rhode Island State government         

employment and procurementò  

ODEO Staff Members:                                                                             

Krystal Waters, Chief Implementation Aide                                       

and Victor Mendoza, Programming Service Officer 



 

State Employment Opportunities  

 

 

 

 

 

 

 

The Office of Diversity, Equity and Opportunityôs (ODEO) Human Resources 

Outreach & Diversity Office (HROD) hosts workshops to educate individuals 

interested in learning more about the State employment and civil service ex-

am process. Topics covered during the workshops include:   

§ RI State government structure 

§ Types of employment within the state 

§ Understanding the job posting 

§ What you need to know when applying for State jobs and civil service     

examinations and much more. 

 

ODEO/HROD workshops are free and open to the public. Each workshop           

is held at the Department of Administration, One Capitol Hill, 2nd Floor, 

Conference Room B, Providence, RI.  

The mission of the ODEO/ HROD is to develop the Stateôs business case 

for diversity and inclusion in employment and services. This includes build-

ing on our capacity to attract and retain a workforce that is more reflective 

of the diversity within our state, organizing programs that incorporate di-

verse perspectives, and delivering services in a manner that values and re-

spects the diversity of our clients and customers.   

Victor Mendoza is responsibility for recruitment and also facilitates the 

workshops on State employment and the civil service exam process. He 

can be reached at victor.mendoza@doa.ri.gov or (401) 222-3900.   



  
 

 

STATE GOVERNMENT PROCUREMENT 

STATE GOVERNMENT EMPLOYMENT 

http://odeo.ri.gov/offices/hrod/


 

The Supplier Diversity Office Assists                                                                      

Businesses with Procurement Needs 

 

 

 

 

 

 

 

 

The Supplier Diversity Office is a program within the Office of Diversity, Equity and Oppor-

tunity (ODEO), established to give MBE, WBE, DBE and VBE firms in the State of 

Rhode Island an opportunity to secure contracts with government agencies as vendors.   

Our goal is to assist the Minority Business Enterprise Compliance Office increase the num-

ber of businesses certified and to ensure that all businesses, including diverse and small 

businesses, have an opportunity to participate in our Stateôs procurement activities.                                                                                                    

The Supplier Diversity Office also works in collaboration with the Minority Business Enter-

prise Compliance Office to host pre-certification workshops, educate individuals/groups on 

the MBE, WBE, DBE and VBE programs, and provide technical assistance and advoca-

cy. These workshops are offered in our facility and throughout the state at local community-

based organizations and other appropriate venues. When necessary, these workshops are 

also scheduled to take place during evening hours and weekends.  

Our office will work assiduously to assist program participants in targeting their supplier di-

versity efforts, as well as to ensure that MBE, WBE, DBE and VBE enterprises are giv-

en a fair and equal opportunity to bid on, win and be awarded State contracts.   

To learn more about the Supplier Diversity Office, contact Elvys Ruiz, Chief of the Supplier 

Diversity Office at elvys.ruiz@doa.ri.gov or (401) 574-8253.   



  
 

 

 

What is MBECO?                                                                                        

The Minority Business Enterprise Compliance Office (MBECO) within the Office of Diversity, 

Equity and Opportunity promotes the development of certified Minority Business Enterprises 

(MBE), Women Business Enterprises (WBE), Disadvantaged Business Enterprises (DBE) and 

Veteran Business Enterprises (VBE). It does this by facilitating their participation in Rhode Is-

land's businesses and economic devel-

opment opportunities. Specifically, 

MBECO services in certification, en-

forcement, business assistance and 

advocacy. Certification is a marketing 

tool, used to enhance your ability to do 

business in public markets. Where an 

agency has affirmative purchasing 

goals, certification increases your 

chances of receiving a contract.  

Certification does not guarantee that 

you will be successful each and every time you bid, but it may add a competitive edge to your 

bid. MBECO works extensively with State and local agencies to help them fulfill their business 

purchasing goals. MBECO actively promotes the participation of certified businesses in public 

and private purchasing and contracting programs. For more information on Rhode Island's pro-

curement system, visit www.ridop.ri.gov. 

The Minority Business Enterprise Compliance Office also assists with new legislative and poli-

cy proposals that facilitate the involvement of minorities and women in the mainstream econo-

my. 

Our goals include increasing the number of MBE, WBE, DBE and VBE firms available for 

contract competition; fostering relationships between MBE, WBE, DBE and VBE firms with 

State agencies, quasi-state agencies, purchasing agents and prime vendors; providing oppor-

tunities for growth and development of MBE, WBE, DBE and VBE firms; and ensuring compli-

ance with the participation of MBE, WBE, DBE and VBE firms on all state procurement ac-

tivities.    

Contact  Dorinda L. Keene, Assistant Administrator-MBE, at dorinda.keene@doa.ri.gov  or 

(401) 574-8670. 

http://www.ridop.ri.gov

